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0AO «POCJIABJIbCKUN
BATOHOPEMOHTHbIN
3ABO[» // 0JSC
ROSLAVLSKY
CAR-REPAIR FACTORY

BbicokoTeXHONOrM4YHOE NpeanpuATHe (0CHOBAHO

B 1868 roay), pacnonararowiee cepbe3Hoi MaTepUanbHo-
TEXHU4YecKoi 6a30M, KBaNU(IULUPOBAHHBLIM NEPCOHANIOM,
No3BONAOLMM BONNOLLATb B XU3Hb HOBbIE pa3paboTky,
HaYuHas ¢ MHXEHePHOro 3ambiciia U 3aKaH4uBas
roToBoil npoaykumen. Paboraer B cthepe pemoHTa
Xene3HoA0pP0oXHOro NOABWKHOIO COCTaBa, HOBOr0
BaroHOCTPOEHHS, U3rOTOB/IEHNSA BarOHHbIX 3aNaCHbIX
yacteil n komnnektyrowux. B 2006 rogy 3aBofom nonyyeH
CepTUhMKaT COOTBETCTBMUSA, BbIAAHHBIA Peructpom
cepTUhMKaL M1 Ha XeNle3HOA0POXHOM TpaHcnopTe,

Ha npaBo cepuitHOro NPOM3BO/CTBA NONYBAroHOB.
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YURY
CHERNYAK
Director general

This high-tech enterprise (founded in 1868) has a

solid infrastructure and a qualified workforce that makes it
possible to implement new developments starting from
the engineering idea and ending with finished products. Its
core expertise is repairing railway rolling stock, building
new railway cars and spares and components for them.

In 2006, the plant obtained a certificate of compliance
from the Railway Transport Certification Register that
grants it the right for commercial production of open cars.

3[10POBbE
PABOTHUKOB -
3AJIOr YCNELLHOIo
PA3BUTUA
NPEQNPUATUR

EHTUPOBAHHbLIM NPEANPUATUEM.

OfHOIA 13 COCTABASAIOLLNX NONUTUKIA 33aBOAA ABNSA-
eTCs OXpaHa 3[0p0Bbs PABOTHUKOB. [pMOPUTET B 3TOM Ha-
MnpasneHun — NpOBeAeHNe NpeaynpeauTeNibHbIX Meponpus-
TWiA, HaNPaBMEHHbIX HA OXPaHy 340POBbA U NPODUNAKTUKY
3a60s1eBaHUN HAa pabo4em MecTe.

Ha 3aBoje Ha NPOTSHXKEHUM MHOTUX JIET CYLLECTBYET Mpo-
rpamma, HanpasneHHas Ha COXpaHeHue 340p0BbsA PabOTHU-
KOB 3aB0fia, NMOAMEPXKY 340p0BOro o6pasa XusHu u obec-
neyeHue 6e30MacHOCTU Tpyaa.

Paspa6oTaHa v npejcTaBneHa B KOJIJIEKTUBHOM [JOrOBOPe
OAQ «Pocnaenbckuit BP3» cuctema coumanbHON noaaepxku
PabOTHWKOB NPELANPUATUS, KOTOPAs BKIOYAET CoLManbHbIe ra-
paHTUK paboTHUKAM M NEHCMOHEpaM 3aBOAA, B TOM Yucne [0-
MOSIHUTENbHOE MEHCUMOHHOE 06ECNeYeHe Yepes Herocymapc-
TBEHHbI NEHCUOHHBIN (hoHS, «bnarococTosHme», 06y4eHue,
CTpaxoBaHme, CaHaTOPHO-KYPOPTHOE NIeYeHME, a TaKxKe 0TAbIX
11 03[0POBIIEHIE PABOTHUKOB 3aBOAA M UX CEMEIA, IEHCMOHEPOB.

OAO «Pocnaenbckuit BP3» aBnsetcsa coumanbHo-0pu-

EMPLOYEE HEALTH
GUARANTEES SUGCESSFUL
ENTERPRISE DEVELOPMENT

oslavisky Car-Repair Factory is a socially oriented en-
terprise with protection of employees’ health consti-

tuting part of its policy. The priority in this area is ac-
tivities aimed at protecting health and preventing diseases in
the workplace.

The factory has implemented a programme of occupational
health for many years, promoting a healthy lifestyle and en-
suring occupational safety.

A social security system for enterprise employees devel-
oped and included in the collective agreement at Roslavisky
Car-Repair Factory provides social guarantees to workers
and retired workers, including additional pensions through
the nongovernmental pension fund called Blagosostoyaniye
(Wellbeing), training, insurance, treatment at sanatoriums and
holiday resorts as well as holidays and health activities for fac-
tory employees and their families and pensioners.

The factory has a modern health centre on its grounds
which offers a range of medical activities aimed at protecting



Ha Tepputopun 3aBoja oyHKUMOHMPYET 34paBnyHKT, 0C-
HALLEHHbIA HeobXxoanMbIM 060pyaoBaHnem. OH obecneym-
BaeT NPOBEJeHNe KOMNIIeKca MeAULMHCKUX MEPONPUSTUNA,
HanpaseHHbIX HA 0XPaHy 340P0BbS PABOTHUKOB, UX TPYAOC-
NoCco6HOCTU U NPOeccuoHanLHoro gonronetus. B agpas-
MYHKTE NPOBOLATCS €XerofHble KOMMNIIEKCHbIE 1 LieNeBble
MeANLUHCKUE OCMOTPbI, BAKLIMHALMA, CEAHCLI (PUTOTEpA-
MUK, CaHUTapHO-NPOCBETUTENIbHAsA paboTa no npounak-
TUKe HapkomaHuu, Ty6epkynesa, BUY, ClOa n gpyrux
3a6onesaHui.

lMpennpuaTe Ha NPOTSXKEHUM 6 NET eXKEero4HO 3aKIYa-
€T [0roBopbl JO6POBONLHONO MEAMLMHCKOr0 CTPaxoBaHus,
B PaMKax KOTOPbIX PaBOTHUKW UMEIOT BO3MOXHOCTb MOMy-
YWTb JOMONHUTENbHYIO 6ECNNATHYI0 MELULIMHCKYH NOMOLLb.
OHa BKNto4aeT B ce65 NpoBefeHNe KOMNNEKCHbIX EXKEr0AHbIX
11 BHEO4EPEAHbIX MEAULMHCKIX OCMOTPOB, AMArHOCTUYECKNE,
nabopaTopHble U UHCTPYMEHTASbHbIE UCCNeJ0BAHMS, KOH-
CyrbTaunuu cneumnanmcTos, peabunurayuoHHO-BOCCTaHOBM-
TeJIbHOE NeYeHne, CTOMATONOrNYECKYH0 NOMOLLb, 3KCTPEHHYIO
1 NIAHOBYI rOCNUTANN3ALNIO B MEJULIMHCKIE YYpexXeHNs
CmoneHcka, bpsHcka, Mocksbl. Kpome Toro, npeanpustue
B pamkax 406pOBOJIbHOIO CTPAXOBAHUA CTPAXYeT CBOMX pa-
GOTHUKOB OT HECHACTHbIX CNy4aes B 6bITY 1 OT 3260/1BAHMIA.
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employees’ health and fitness and at extending their working
life. The health centre carries out annual general and target-
specific medical checkups, vaccinations, phytotherapy ses-
sions and educational work to prevent drug addiction, tuber-
culosis, HIV/AIDS and other diseases.

Over each of the past 6 years, the enterprise has signed vol-
untary medical insurance contracts which give the employ-
ees access to additional, free medical assistance. Such assis-
tance includes comprehensive annual and emergency medical
examinations; diagnostic, laboratory and instrumental tests;
specialist consultations; rehabilitation and restorative treat-
ment; dental services; and emergency and planned hospitaliza-
tion at medical institutions in Smolensk, Bryansk and Moscow.
As part of the voluntary insurance scheme, the company in-
sures its employees against domestic accidents and diseases.

The enterprise annually provides treatment and rehabili-
tation at sanatoriums and holiday resorts; holidays and rest
for employees, members of their families and retired factory

MNpennpusTie exeroiHo OPraHn3yeT CaHaTOPHO-KypopT-
HOE U peabunuTaunoHHOoe NeYeHne, 0340POBIEHNE U OTAbIX
pa6OTHMKOB W YNIEHOB UX CEMEN, MEHCUOHEPOB 3aB0Ja B Ca-
HaTopUAX, NPOPUIAKTOPUAX, NAHCUOHATAX M LPYTUX YYpex-
[eHUsAX 030POBJIEHUA U OTAbIXA, @ TAKXKE TYPUCTUYECKUE
M0e3JKK, BKIH04aA 3apy6eXKHbIE TypbI.

Mo gaHHbIM 2010 roga:

paboTHWKM 1 BeTEpaHbl 3aB0Ja NPOLINU 0340pOBIe-
HMe B caHatopusax: «MOCKOBCKMIA Xene3HOA0p0X-
HUK» B ropoje XocTa, B caHaTopusx «[1pxxeBanbckoe»,
«[onoeska» CMONEHCKON 06MacTu, B CaHaTOpusX pecnyo-
nmkn benapyce «HOHOCTb», «[puaHenpoBCKNin», «BecTa».
B anBape — 43 paboTHMKA 3aBOJA U UX JETW COBEPLLMN
9KCKYPCMOHHYIO N0e3aKy B «3amku benopyccun».

B okTa6pe — rpynna paboTHUKOB 3aBOJA OTAOXHYNA
B YepHoropun Ha 6epery Agpuatuy4eckoro mops.

[letn paboTHNKOB 3aBOJa NPOLLN 03[0POBJIEHNE B Ca-
HaTopuax-npounakTopusax CMONEHCKOW 06nacTu:
«lonoeska», «KpacHblit 60p», «[pXKeBaNbCKOe», a TaK Xe
B ropoge Tyance B caHaTopumn «OpneHoK>.

[puHMMan BO BHUMaHUE HEPA3PbIBHYIO CBA3b MEX-
[y 300p0BbeM pPabOTHUKOB 3aBOja U yCnewHon pa6o-
TOW NpeAnpuATAs, PYKOBOLCTBO COBMECTHO C NEPBUYHOM

employees at sanatoriums, preventative centres, holiday ho-
tels and other health and recreational institutions, as well as
tourist trips, including trips abroad. In 2010:

- employees and retired employees were treated at the
following sanatoriums: Moskovsky Zheleznodorozhnik in
the town of Khosta; Przhevalskoye and Goloyevka in the
Smolensk region; and Yunost, Pridneprovsky and Vesta in
the Republic of Belarus.

- in January, 43 employees and their children went on a
sightseeing tour of the “castles of Belarus”.

« in October, a group of the factory’s employees had a
holiday on the Adriatic coast in Montenegro.

- the children of the factory’s employees went to
sanatoriums and preventative centres in the Smolensk
region’s Goloyevka, Krasny Bor and Przhevalskoye, and
at Orlyonok sanatorium in the city of Tuapse.

Aware of the close link between employee health and success-
ful company operation, the management — jointly with the trade
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nNpogco3HOMN opraHn3aumen obecneynBaet passuTne
1 NOJLEPXKY MacCoBOM (hU3NYECKON KYNbTYPbI U CNOPTa.
MpoBoAATCA DU3KYNLTYPHO-03L0POBUTENIbHbIE 1 CMIOPTUB-
HO-MACCOBbIE MEPONPUATUSA, NpONaraHAMPYeTCs 3L0POBbIil
06pas Xu3Hu.

Ha nocToAHHOM OCHOBE 3aBOACKAs KOMaHAa NpuUHUMAeT
y4acTue B 3UMHUX 1 NeTHUX CnapTakmaaax Xene3HoA0poX-
HUKOB 1 cnopTueHbIX urpax 0AQ «PXK[».

2009 rop. Mepsble Beepoccuinckue «MonofexHble
nrpsl-2009» B Mockse B cocTaBe COOPHON CNOPTUBHO-MO-
NOAEXHOI KoMaHgbl TepkoMa CMONEHCKOr0 OTAeNIeHNS
Mockosckoii xxenesHoit goporu OAO «PXX[» npuHsanu yyac-
Tve 1 3aHann 1-e mecto no «CUHXPOHHOMY MHOrO60pbLIO»
1 B 06LLEM 3a4eTe.

2010 r. Ha 9-it 3umHen CnapTaknage xene3HoLopoX-
HUKOB CMOneHCcKoro otaeneHns MOCKOBCKOI XeNe3Hol
LOPOTYM 3aHANU NPU30BOE MECTO MO CReyoLWmnM Bugam
CMOPTA: HACTONILHOMY TEHHUCY, AAPTCY, CTPenb6e, NbiX-
HOU acTachete. B coctase c60opHON TeppuToprnanbHoro
KomuTeTa npodcot3a Ha CMONEHCKOM OTAENeHUN
MOCKOBCKOW »Xene3Hon AOPOrK NPUHANKU yyacTue
B cnopTusHbIxX urpax 0AQ «PXX[O» — «CnopT nokone-
HWA» 1 3aHANN 5-€ MECTO.

union cell — seeks to develop and support mass physical exercise
and sports activities. Physical activities, health and mass sport-
ing events are organized, and a healthy lifestyle is encouraged.

The factory’s team invariably takes part in the winter and sum-
mer Spartakiads (Olympic-style contests started by the Soviet
Union) of railway workers and in the RZhD Sports Games.

2009: At the First All-Russian Youth Games-2009 in
Moscow, the youth sporting team of the territorial commit-
tee of the Smolensk Branch of the Moscow Railway of RZhD
won first place in the synchronous multi-athlon and in the
overall standings.

2010: Our team won prizes in the following disciplines at
the IX Winter Spartakiad of the Smolensk Branch of Moscow
Railway: table tennis, darts, marksmanship and cross-country
skiing relay. As part of the Territorial Trade Union Committee
of the Smolensk Branch of the Moscow Railway, our team
took part in RZhD Sports Games’ “Sport of Generations” and
won fifth place.

CnopTueHas komanaa OAQ «Pocnasnbckuit BP3» pery-
NSPHO NPUHUMAET Y4acTue 1 3aHUMAET NPU30Bble MECTA B F0-
POACKNX KOMAHIHbIX W IUYHBIX COPEBHOBAHMSAX CPeau npo-
13BOJCTBEHHbIX KONIEKTUBOB, B NEPBEHCTBE N0 BONEN60NY,
6acketobony, cTput-60ny, Nynesoi cTpenb6e, B NerkoarneTu-
4eCKOoil 3cTadheTe, B NIbKHbIX FOHKaX.

3aBOACKNE MONOAEGXKHbIE KOMaH/b! HEOAHOKPATHO NpuU-
HUMaNU y4acTue B TYPUCTUYECKUX CNETax KeNe3HOLopoX-
HUKoB CMoneHckoro oTaeneHns MoCKOBCKOI Xene3Hoii 4o-
poru, 3aHnmas npu3oBble MecTa.

Ha npeanpuatum nmeeTcs He06X0ANMbIA CNOPTUBHBIN
MHBEHTAPb N1 TPEHMPOBOK 3aBOACKOI KOMaHAbl. B 3aBofc-
KOM 06LLEXNTIUMW, PACNOSIOXKEHHOM PALOM C 3aBOAOM, pabo-
TaeT TPEHAXEPHbIN 3aU1, FOe UMEKOTCS Pa3NNYHbIe TPEHAXe-
pbl U CHApAAbl AN TDEHUPOBOK (BeNnoTpeHaxep KetTnepa,
311eKTP0-6eroBas JOPOXKa, TPEHAXKEP- XKUM HOramu, cKa-
Mbsi «OnUMN», CKamMbs ¢ U3MEHSAIOLLMMCSA HAKMOHOM, Me-
LUOK, nana, CHapAAHbIe nep4aTku u ap.)

[ina pasBuTns 1 NOLLEPXKKU MACCOBOI (PUINYECKON KYNb-
Typbl 1 cnopTa B 2011 rogy LONOMHUTENBLHO NAHUPYETCS 3a-
KNIOYUTb [OrOBOPbI C PA3NUYHbIMU OPraHU3aLmMsaMU.

B MyHuumMnanbHOM y4pexaeHun «KynbTypHbIA LEHTP
pa3BuTuUa n TBopYecTBa «H0OUNERHbIN» NNAHMpPYeTCH

The sporting team of Roslavisky Car-Repair Factory regular-
ly takes part and wins prizes in city team and individual events
among industrial collectives, in the volleyball, basketball, street
ball, marksmanship, track and field relay and Nordic skiing events.

The factory’s youth teams repeatedly took part in tourist
rallies of the Smolensk Branch of the Moscow Railway and
won top prizes.

The enterprise has all the necessary sporting equipment to
train the factory team. The factory’s dormitory, located next
door to the factory, has a fitness centre with various training
gear (Kettler stationary bicycles, treadmills, leg bench press-
es, inclined Olympic benches, punching bags, sparring gloves
and exercise gloves).

As part of the drive to develop and support mass physi-
cal activities and sports, additional contracts are to be signed
with various organizations in 2011.

The training of men’s and women’s volleyball teams is to
be organized at the municipal Yubileiny Cultural Centre for



OpraHn3oBaTb TPEHUPOBKN MYXCKUX W XEHCKNX KOMaH[
no Bonenoéosy. Ha 6ase wkonbl Ne 10 ropoga Pocnasns op-
raHusyercs pa6ora cekLim no nynesom cTpens6e. PaboTHuKu
3aB0Ja CMOTYT NOCELLATb CEeKLMI0 HACTOMbHOMO TEHHMCA, Op-
raHW30BaHHYI0 B 3[aHI POCNaBbCKOro Xes1e3H040POXHOI0
TexHukyma — cpunmana MUNT. B HacToALLee Bpems KOMaHa
3aB0/ia FOTOBUTCS K CMOPTUBHOMY Npa3aHuKy «CnopTuBHbIe
31MHUe urpsl Pocnaensckoro panoxa, nocesLleHHbIe 50-ne-
Tnto noneta FO. A. farapmHa B KOCMOC».

OAO «Pocnasnbckuit BP3» nmeet cBot 6a3y oTabixa
B IECHOI1 30He Ha 6epery pekn OcTep. Ha Tepputopum 6a3bl
HaxoaATCs NeTHUE JOMUKN Ans 0TAbIXa, 6aHs, BONen60bHas
nnowaaka, 6unbapa. PaboTHUKK 3aBoja ¢ YA0BOSIbCTBUEM
NpOBOAAT TaM CBOW BbIXO[HbIE AHU HE3ABUCUMO OT BPEMEHU
roga. EXkeroqHo B ieHb OTKPbITWSA JIETHEro Ce30Ha 1 B 4eCTb
[IHS XXeNne3H040p0XKHMKA MPOBOAATCSA MAcCOBbIE Bble3fbl pa-
GOTHUKOB BCEX CTPYKTYPHbIX NOAPA3JeNeHnii 3asofa Ha 6asy
OTAbIXa, e OPraHu3yTCs KynbTYPHO-MACcCOBblE Meponpus-
TWUS W CNOPTUBHbIE COPEBHOBAHUSA MEXAY NpeACcTaBUTENAMU
noapasfeneHuii 3asoja.

B uensx cosgaHus 6naronpusTHOro coumanbHo-ncuxo-
NOrnYecKoro Knumara, cnoco6CTBYIOLLEr0 ONTUMANbHOM
peanu3auun npodeccMoHanbHOro 1 IMYHOrO noTeHuuana

development and creative activities. A shooting group is be-
ing organized at School No.10 in Roslavl. The factory employ-
ees are free to attend table tennis workouts organized at the
building of the Roslavl Railway Technical School, which is a
branch of the Moscow State Railway Institute (MIIT). The fac-
tory team is currently preparing for the sporting event called
“Roslavl District Winter Games to Mark the 50th Anniversary
of Yuri Gagarin’s Space Flight.”

Roslavisky Car-Repair Factory has a recreation base in a
wooded area on the bank of the Oster River. The base has
summerhouses for rest, a sauna, a volleyball rink and billiards.
The factory’s employees enjoy their weekends there in all sea-
sons. Every year, to start the summer season and to mark
Railway Workers’ Day, employees of all the factory’s units
go to the recreation base, where cultural events and sporting
contests between the different factory divisions are organized.

To create a favourable social and psychological climate that
enables employees to fulfil their professional and personal

paboTHMKOB, hOPMUPOBAHNS MONOXUTESIbHOW MOTUBALUK,
MPOBOAMTCA Pa3HOHANPaBNIEHHAS NCUX0NOru4eckas paéo-
Ta: nponaraHfa ncuxonornYecknx 3HaHnit; MHAUBMLyanbHas
KOHCYNbTaTUBHAA paboTa no JIMYHLIM BONPOCAM; NEKLNOHHbIE
3aHATUSA C 31EMEHTAMU TPEHUHIOB U IeNO0BbIX UTP; 06y4eHne
paboTHMKOB NpuUemMam 1 cnoco6am camoperynauuu u camo-
pa3BUTMS, CEAHChI penakcauum.

Peanusaums nporpammsl «340p0BbE PAGOTHUKOB — 3an0r
YCMELUHOro passmTiA NpesnpusTMs» NoMoraer 0340p0Bne-
HUIO pPaBOTHIKOB 3aB0Ja, CNOCOBCTBYET CO3MaHNI0 CTabuSb-
HOT0 KONNEKTWBA, CNOCOGHOI0 PeLlaTh Camble CIIOXKHbIE MPo-
3BOJCTBEHHbIE 3a/ja4M.

Ha peanusayunio meponpuaTnii, HanpasJieH-
HbIX Ha yny4uieHue yCJ/I0BUA Tpyaa v o0340-
poBJieHue paboTHUKOB IO nporpaMme, TOJIbKO
B 2010 rogy 6b1710 HarpaB/ieHO OKOJ10 27 MJIH py6-
nen. B 2011 rogy 6yReT npoaosxeHo pa3Butme
nporpamMmmMsl y MaHNPyeTcsl 3aTpaTuTb OKOJ10
33 mnH pyébnen. W

potential and to create positive motivation, diverse psychologi-
cal activities are conducted, such as the spread of psycholog-
ical knowledge; individual consultations on personal matters;
lectures combined with training and business games; teach-
ing employees methods for self-regulation and self-develop-
ment; and relaxation sessions.

The implementation of the “Employee Health
Guarantees Successful Development of the
Enterprise” programme helps improve workers’
health and create a stable workforce capable of
tackling the most challenging production tasks.

In 2010 alone, about 27 million roubles has
been allocated for activities aimed at improving
labour conditions and health. The programme will
expand in 2011, with about 33 million roubles al-
located for the purpose. W
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